






APICS - Fairfield County Newsletter                     Page   4 

Are you in these pictures? 
Don’t you think you should be? 

Photos from the PDM meeting on 
March 2, 2010 held at Cinzano’s 
Ristorante in Fairfield CT.

The next PDM Meeting is Tuesday, 
April 6 at Cinzano’s  Ristorante.

E-mail Jose now to make your 
reservation: jmapics@gmail.com
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APICS SCHOLARSHIP NEWS!
Program Background & Objective

The APICS Fairfield County Chapter #12 Member Scholarship Organization is a non-profit organization 
governed by an elected Board of Directors. The directors set standards for eligibility, selection and give final approval of 
those recommended for awards.

The program was established in 1994. It recognizes outstanding graduating high school students who 
are dependents of APICS Fairfield County Members. Scholarships are funded by revenues generated from Educational 
Seminars and Certification Review Classes and voluntary contributions from Chapter members. The V.P. of Education 
and Research accepts member donations and applications. Applications are available to Chapter Members beginning in 
March each year. The one-time award is $1,000.

The program recognizes graduating high school seniors who have potential for academic success in college while 
maintaining a well-rounded lifestyle. Scholarships are intended for students who demonstrate financial need. Awards are 
meant to help defray first-year educational expenses and are not awarded on a continuing basis.

Eligibility Requirements

For an applicant to be considered, the APICS member must meet all of the following requirements;
	 •  Have been a member prior to July 1 of the previous year as a regular full-time member in good 	 	 	
	 standing.
	 •  Enterprise members require a minimum of one continuous year as a designate.
	 •  Have completed at least 25 hours of volunteer service with APICS.
	 •  Be a regular full-time member or a deceased member who has met the above criteria as of the 
	 application postmark deadline for the current year.

To be eligible, the applicant must be:

	 •  A biological, adopted, or stepchild of a qualifying APICS Fairfield County Chapter member (listed 	 	 	
	 above) or a child for whom the APICS member is a legal guardian.
	 •  A child of a deceased or retired APICS member who met the member eligibility requirements (listed 	 	 	
	 above).

To qualify as an applicant, the student must meet all of the following requirements:

	 •  Be a graduating high school senior.
	 •  Intend to pursue or progress toward a four-year Bachelor’s degree.
	 •  Plan to enroll or enrolled in an accredited institution of higher education.

Applicant Packet and Deadline Date

To participate in the APICS Fairfield County Chapter #12 Member Scholarship Program a student must submit an Appli-
cant Packet to the Chapter containing the following items:
	 •  Completed application form
	 •  Current transcript
	 •  College entrance scores
	 •  Two letters of recommendation
	 •  Typed biographical narrative including statement of financial need

u u u u u u u u u u u u u u u u u u u u u u u u u  

For an Application Form or more information - 
please contact J Mendonca - email - jmapics@gmail.com
 or go to the Chapter website - www.apics-fairfield.org

The packet must be postmarked no later than May 1, 2010.



Resume Tips: Five Ways to Grab Employers’ Attention          

 With today’s level of competition for good jobs your resume has got only one chance to make a great 
first impression. To be considered for interviews your resume must have that special something that 
grabs the reader’s attention and motivates them to call you. Here are five strategies for transforming a 
blah document into a WOW resume that will get employers calling you.
 
1. Keep your focus clear and to the point.
 
The first thing potential employers need to know is what you do and the position you are interested in. 
In the past job seekers have used an objective statement at the top of their resume to indicate their em-
ployment interest. With the lightning speed scanning approach that recruiters take in viewing resumes, 
a wordy, vague objective statement taking up three or more lines of text just doesn’t get the job done. 
In most cases they don’t get read.
 
Instead, write a short, direct professional summery that clearly illustrates your career focus. Your 
statement should include your profession, how long you’ve done it and your particular areas of 
expertise. Something to the effect of:

Senior purchasing professions with 10 years’ procurement expertise in: strategic sourcing, contract 
negotiation, financial analysis, strategic planning, leadership, contract law and process improvement.
 
Remember, your resume is not an historical tell-all. To keep your focus clear make sure that everything 
following in your resume relates to your focus. Leave off extraneous details.

2. Stuff your resume with key words.
 
The more key words you use the more frequently your resume will show up in online searches like 
LinkedIn, TheLadders and CareerBuilder, etc.. Additionally, employer resume data bases also use key 
words to query for qualifying candidates. Without appropriate key words your resume will be electroni-
cally ignored. Without key words, your resume is being shot off into a black void each time you submit it.
 
A good way to make sure your resume is full of key words is to check it against job postings. Use as many 
of the key words found in the responsibilities and qualifications sections of job postings. As much as you 
can, match up your terminology with what you find in job postings.
 
3. Keep your resume reader-friendly.
 
Nothing gets ignored like a resume full of lengthy blocks of text. No one has time to read through that 
much information. Resume screeners need to be able to absorb your information quickly. Leave out 
extraneous details so that key facts show up easily. Separate blocks of text into smaller easy-to-digest 
snippets of information. Use white space to separate bullet points so that each stand out. Be sure that 
your font size is readable: nothing smaller than 11 point.				    continued >

The following article is reprinted with permission by:
 	 Deborah Walker, Certified Career Management 

On the Job Front
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Resume Tips: Five Ways to Grab Employers’ Attention - continued         

 4. Include plenty of accomplishments.
 
If you want to stand out from the crowd you must include accomplishments throughout your resume. 
Write accomplishments that show how you solve universal problems such as saving time, cutting costs, 
improving performance and increasing customer satisfaction. Your accomplishments should stand out 
on your resume in bullets separate from your responsibilities. Don’t make the common mistake of com-
bining responsibilities and accomplishments in a long list of bullets. List your responsibilities in a small 
block of text and your accomplishments in bullet form following.
 
5. Get your best information on page one.
 
It’s true, if you can’t grab their attention on page one they won’t stick 
it out to find out the wonderful things you’ve got on page two or three. 
This presents a problem for those who experienced their most productive 
work five or more years back. The solution is to use the hybrid resume 
format that allows you to create a highlight of accomplishments section at 
the top of page one of your resume. This area of your resume is reserved for 
the best examples of your work. The accomplishments you include should 
illustrate the key transferable skills needed for the position you are 
interested in.

 
Don’t delay in implementing these resume changes. 

Employers are waiting for you with opportunities for a better career and a better life.
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Read more career tips and see sample resumes at:  
www.AlphaAdvantage.com


